Hazard pay in unsafe jobs: theory, evidence, and policy implications.
Critics of OSHA argue that an unregulated labor market gives firms incentives to improve working conditions. Analysis of the relation between wages and hazardous working conditions confirms that workers in hazardous jobs are paid marginally more than comparable workers in safe jobs. But hazardous occupations are concentrated in low-skill and low-pay strata. The empirical findings have important implications for "right-to-know" and related occupational health strategies.